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TRUTH and
RECONCILIATION
DIVERSITY & INCLUSION ANNUAL REPORT
2018–2019

2018–2019 diversity & inclusion annual report

Dear Students, Colleagues and Friends,
The 2018-19 academic year at Lawrence was one of reflection. We
continued to become a more diverse community and enhance the
initiatives we provide to ensure that individuals on campus have the
cultural competencies they need to be successful on campus and
beyond. At the same time, we embarked on a new campaign, “Truth &
Reconciliation at Lawrence: Enhancing Trust, Empathy and Learning.”
Truth and reconciliation is a restorative process for initiating healing
in a community. Core elements of truth and reconciliation are truthseeking; the acknowledgment of past conflict, struggles and pain; and
community-based forgiveness and healing. This restorative frame will
guide our work for the next several years.
Although the pursuit of truth should be ever present in an educational
setting, last year we focused on truth-seeking specifically related to
diversity, equity and inclusion on campus. Through this process, we
worked to acknowledge the challenges we faced related to various
dimensions of identity and the perspectives people bring to campus,
as well as in our neighboring community. We began with town hall
discussions of a comprehensive campus climate survey conducted in
spring 2018. We also hosted a number of panels, historical displays,
discussions and workshops, including one with the Board of Trustees
related to this truth-seeking.
Fostering an atmosphere of inclusion involves dialogue across
differences in order to begin the process of reconciliation. We began
that process on February 28, 2019 with a workshop entitled “Navigating
Conflict on the Journey toward Reconciliation.” This coming academic
year, we will continue truth-seeking, skill building and perspective
taking in our pursuit of empathy and enhanced learning. As our
focus turns to reconciliation, we hope you will join us in our vigorous
pursuit of inclusive excellence!

Kimberly Barrett, Ph.D.
Lawrence University
Vice President for Diversity and Inclusion,
and Associate Dean of the Faculty

A More Diverse Community
Over the last decade, Lawrence has become an increasingly more diverse community. This not only reflects
a national shift in the demographics of today’s high school students, but systemic interventions grounded
in our campus-wide efforts at truth-seeking, skill building and perspective taking.

LAWRENCE’S STUDENT BODY
The incoming class of 2018 is one of the most diverse in Lawrence’s history.

Over the past
nine years:
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a more diverse community

FA C U LT Y A N D S TA F F D E M O G R A P H I C S
Efforts across campus with leadership from the President’s
Committee on Diversity Affairs’ employee retention and
employee recruitment subcommittees have helped support
and sustain increases in the diversity of our faculty and staff.

Over the past five years:
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%

%

increase in domestic
faculty of color, who comprised 17%
of the faculty in 2018

increase in the number of staff who
identify as domestic people of color,

who comprised 12% of the staff in 2018

Male
56.2%

Male
41.4%

Faculty headcount
by sex

Staff headcount
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(averaged over
the past five years)

(averaged over
the past five years)

The number of female-identifying faculty members
has grown by 24% since 2013.

Female
43.8%

Women continue to comprise majority of our staff.

Female
58.6%

Truth-Seeking
In the process of moving toward community-based forgiveness and healing, we must seek out
potentially uncomfortable truths and move from a place that acknowledges past conflict, struggles and
pain. This year, our campus climate survey results gave us a roadmap for embarking on this process.
Activities including the creation of the land acknowledgement and a panel on blackface challenged us
while helping us unsettle deeply held assumptions.

C A M P U S C L I M AT E S U R V E Y R E S U LT S

c om mit m e nt to d&i

In 2018, faculty, students, staff and administration

Lawrence is a diverse community

were invited to participate in a campus climate survey,

12%

Agree

48%

Strongly agree

(total 60%)

and 733 people completed the survey. The results
are guiding campus efforts to make Lawrence more
welcoming for all.

Lawrence is committed to becoming more inclusive

28%

54%

(total 82%)

Eighty-two percent of respondents (faculty, staff
and students) agree that Lawrence is committed to
becoming more inclusive. We learned that religious

Lawrence is generally inclusive of diverse perspectives

13%

50%

(total 63%)

intolerance has decreased and that people are taking
approaches to diversity and inclusion that are more
comprehensive. Importantly, more people know how
to file bias incident reports. In 2014, only 55 percent
of staff knew how to raise a diversity-related concern or
file a formal grievance. By 2018, 99 percent understood

e x p e r ie nc e of dis c r iminat ion
Student

20%

these processes.
Faculty

The survey also illuminated pain points, indicating that

17%

we have work to do. Accessibility remains an enduring
problem, both in the campus’s physical structures
and in less obvious spaces, such as lectures and the
website. Some people of color and members of other

Staff

11%

marginalized groups lack the sense of belonging and
safety that all members of our community deserve;
however, our growing diversity illustrates that we are
making progress toward our goals.

“As a student with (a disability) who
grappled with a predisposition to anxiety,
I can say that the way the Lawrence
campus is run is probably the most
humane way to operate an undergraduate
program with this level of rigor.”

truth seeking

M AT I K A W I L B U R ’ S
C O N V O C AT I O N ,
“ C H A N G I N G T H E WAY W E
S E E N A T I V E A M E R I C A”
Indigenous artist and activist
Matika Wilbur spent a week on the
Lawrence campus in April 2019,
which culminated in her Convocation
address, “Changing the Way We See
Native America.” Wilbur, creator and
director of Project 562, worked with
Native students and allies to create a
semi-permanent mural highlighting
Wisconsin’s Indigenous communities
on the north wall of the Buchanan
Kiewit Wellness Center.

LAND ACKNOWLEDGEMENT
On October 23, 2018, President Mark Burstein shared the university’s newly
adopted Land Acknowledgement for the first time during fall convocation:

Lawrence University’s Appleton and Door County
campuses are located on the ancestral homelands
of the Menominee Nation. Currently there are 11
federally recognized Native American sovereign
nations in Wisconsin. We acknowledge these
indigenous communities who have stewarded this
land throughout the generations and pay respect to
their elders past and present.

In response to the recent controversy

land acknowledgement, adopted october 2018

through a panel discussion. Together

BLACKFACE ON
CAMPUS PANEL
regarding images of public figures in
blackface in their college and university
yearbooks, Lawrence faculty, staff, and
students explored the origins of blackface
in America and its lasting impact
University Archivist and Assistant

This acknowledgement promotes knowledge and understanding of

Professor Erin Dix ’08, Visiting Assistant

the complicated relationship between the Indigenous Peoples of North

Professor of Music Erica Scheinberg,

America and those who later occupied this region and other parts of what

student Shaun Brown ’21 and moderator

is now the United States. It is part of an ongoing effort to promote and

Dr. Kimberly Barrett examined

enhance meaningful, mutually beneficial engagements and collaborations

the history of minstrelsy, archival

between Lawrence and Indigenous Peoples. The Land Acknowledgment

information regarding this practice at

will be widely read at the start of official University events including

universities across the country including

convocations, commencements, and community-focused lectures,

Lawrence and current students’ reactions

readings, or performances and in documentation or signage.

to these recent events.

truth seeking

BIAS INCIDENT REPORTS
Bias incidents run counter to Lawrence

10%

University’s commitment to fostering a

2%

welcoming, inclusive learning environment,
which is why it is critical to provide individuals
with an effective way to report incidents and
supportive policies and procedures designed

30%

8%

to address issues, prevent recurrence and
identify trends. The bias incident reporting
program is intended to provide educational
opportunities to address bias incidents and

10%

help members of the community develop

201 8-201 9

Bias Incident
Reports by category

greater respect for others and for the ideals
of learning and justice that are at the core
of the Lawrence community. The policy

4%

and report form are available on our website
(go.lawrence.edu/diversity). The data shared

36%

here reflects annual trends since 2016, the
types of incidents reported in 2018-2019, and
the University’s responsiveness to reports.

Written/drawn
Verbal comment

total b i as i nc ident repo rts f iled
2016-17

100

Electronic communication
and social media posts
Vandalism
Intimidation

2017-18

62
2018-19

Retaliation
Other

36

2016-2017’s significantly higher total reflects multiple
reports filed in reference to a single incident that
occurred during a student organization’s event.

for more information, visit

go.lawrence.edu/diversity

Skill Building
As a cornerstone of the truth and reconciliation framework, skill building needs to be accessible, flexible and
responsive. This year, we offered opportunities for members of the campus community to come together in
the spirit of acquiring the tools we need to move in a positive direction. We also offered Inclusive Excellence
workshops for student athletes and upstander trainings facilitated by Fit Oshkosh.

D I V E R S I T Y P L A N N I N G R E T R E AT

At our third annual Diversity Planning Retreat, Lawrence
faculty, staff, students and senior leaders united to explore the
theme of “Claiming Our Voices.” The facilitator for the day
was Lisa Scott, dean for institutional equity and inclusion at
Luther College. The attendees focused on understanding how

OPPORTUNITIES FOR PROFESSIONAL
GROWTH FROM NCFDD

Lawrence received grant funding to support our institutional
membership with the National Center for Faculty Development
and Diversity (NCFDD), which provides virtual support for
faculty members’ professional and personal success.

to leverage our agency as individuals and as an institution to
promote mutual empowerment in order to achieve equitable

FAC U LT Y C O M M U N I T Y O F P R AC T I C E

educational outcomes.

The Office of Diversity & Inclusion hosts discussions focused

“This training really helped to build my
confidence in standing up for others. It also

on inclusive classroom practices and topics relevant to faculty,
providing them with space to learn from each other about how
to better foster classrooms where students truly benefit from

helped to make me aware of my places of power

the transformative nature of our liberal arts education. During

and how I can use my privilege/power for good.”

the academic year, we held discussions about strategies for
building trust in the classroom and forming inclusive groups.

P O W E R P L AY I N T E R A C T I V E D I V E R S I T Y T R A I N I N G

Faculty and staff members began the academic year with

LUCC UNCONSCIOUS BIAS TRAINING

a diversity training conducted by the University of New

During this one-hour session, Lawrence University

Hampshire’s PowerPlay Interactive Development Program

Community Council (LUCC) class representatives and cabinet

in collaboration with Social Psychologist Dr. Stephanie

members learned strategies to mitigate the impact of implicit

Goodwin. The training was titled “Classroom Inclusion Lab:

bias when making decisions regarding funding, recognition

Working through Difficult Dialogues and Hot Moments in

and legislative changes.

Class at Lawrence.”
RESOURCES FOR EMPLOYEES
OVERCOMING UNCONSCIOUS BIAS &
RACIAL TENSION WEBINAR

Lawrence’s employee resource groups provide space where

Designed for students, faculty, staff and administrators,

enhance their professional development and long-term

this webinar explored how to break down barriers to equity

success. These include:

and inclusion. Participants learned what unconscious bias

• Emerging Professionals Resource Group

is, explored various common forms of bias, engaged in

• Employees of Color Resource Group

structured self-reflection along with strategic discussions and

• Global Employees of Lawrence Resource Group

examined institutional practices and individual dynamics.

• Pride Resource Group

faculty and staff can learn from each other in ways that

Perspective Taking
In large forums like the Cultural Competency Lectures and more intimate gatherings, members of the
Lawrence community have participated in conversations that build empathy as we move together from
tolerance and acceptance to understanding.

“I learned how even the simplest actions could,
inadvertently, be doing something considered
cultural appropriation. It is making me rethink
some of the choices I’ve made in the past (i.e.
wearing a geisha outfit as a Halloween costume).”
“I learned so much about the environmental
injustices happening to marginalized populations.
Jesus G. Smith, Assistant Professor of Ethnic Studies

It informed my awareness tremendously!”

C U LT U R A L C O M P E T E N C Y L E C T U R E S

ANTI-RACIST WHITE AFFINITY GROUP (ARWAG)

The Cultural Competency Lecture Series increases

The Anti-Racist White Affinity Group is a gathering of

understanding of a variety of myriad issues related to

Lawrence staff and faculty seeking to understand and

inclusivity at Lawrence University and the community as a

challenge racism. Organized as a study group, ARWAG

whole. Our 2018-2019 presenters helped illuminate topics that

focuses on reading and discussing materials about how

challenged deeply sedimented beliefs in respectful, thought

racism operates in our society.

provoking ways:
• Jason Brozek, “Environmental Justice–Global Movement,
Local Actions”
• Helen Boyd Kramer, “Smash the Binary”
• Stephen M. Sieck and Matthew R. Arau, “It Matters How
and Why We Say This: Navigating Cultural Identities in a
Liberal Arts College/ Conservatory”
• Martyn Smith, “Islam in America: The Success Story of
Dearborn, Michigan”

FA C U LT Y O F C O L O R M E N TO R I N G C I R C L E S

The Faculty of Color Mentoring Circles are peer-facilitated
groups that came together to promote the success of
individual faculty by solving professional problems and
supporting professional development.
WOMEN ON CAMPUS COFFEE HOUR

The Women on Campus Coffee Hour series brings people

• Jesus G. Smith, “Cultural Appropriation: What Is and Isn’t”

together for networking opportunities, panel discussions and

• Beth A. Zinsli and Elizabeth Carlson, “More than Meets the

strategic conversations about how female-identifying faculty

Eye: Engaging with Controversial Art”

and staff can thrive on campus as the university aspires to
achieve gender equity.

Inclusive Excellence
We are proud of and inspired by the people and programs whose efforts at fostering inclusion have
strengthened Lawrence’s status as a high-quality liberal arts college and conservatory. We have seen faculty,
staff, students and community members address challenging academic, community and campus issues with
a relentless commitment to making Lawrence a better place in which to work and learn.

G R A N T S R E L AT E D T O E N H A N C I N G D I V E R S I T Y

DIVERSITY IN STEM

Over the past two years, Lawrence University has received

The Howard Hughes Medical Institute (HHMI) Inclusive

grants to support, sustain and expand the work of diversity

Excellence grant addresses structural barriers to success

and inclusion on our campus. Together these grants total

faced by underserved students at Lawrence, particularly

more than two million dollars and help Lawrence introduce

first-generation and global majority students in the natural

more inclusive pedagogical practices, encourage participation

sciences. Grant task force members are striving to make

of “new majority” students (underrepresented minority, first

the natural science division a more welcoming environment

generation, and low-income students) and women in STEM,

where all students can find success. A grant from the Henry

and help the university renew and diversify its professoriate.

Luce Foundation’s Clare Boothe Luce Undergraduate Research

Lawrence also received grants from the Wisconsin

Awards program is helping the University encourage the

Humanities Council and the Community Foundation for

participation of women in STEM and motivate them

the Fox Valley Region to support a contemporary Hmong art

to apply for graduate study by supporting meaningful

exhibit at the Wriston Art Center and related programming

research opportunities. A grant from the Wisconsin

that took place around Appleton.

Alliance for Minority Participation (WiscAMP)’s small
grant program supports efforts to increase the number of

INCLUSIVE PEDAGOGY

The Inclusive Pedagogy grant from the Andrew W. Mellon
Foundation has enhanced our educational programs by

baccalaureate degrees awarded to underrepresented
minorities in STEM fields.

providing opportunities to investigate advanced pedagogical

RETHINKING PROMOTION AND TENURE

techniques that will make it possible for each student

The Andrew W. Mellon Grant to Restructure

to achieve success regardless of level of preparation,

Reappointment, Tenure and Promotion Practices is

socioeconomic status, or cultural background. Workshops in

building upon the university’s comprehensive efforts

2018-2019 addressed difficult topics related to race, class and

to renew and diversify its professoriate and to create a

“otherness,” and they provided participants with opportunities

learning environment that supports students from all

to re-envision our gateway courses to increase students’ ability

backgrounds. While Lawrence has made significant progress

to identify with the content.

in restructuring our hiring protocols and appointing faculty
members from underrepresented groups, the grant supports
campus-wide efforts to further examine how we can make
changes that address the differing needs of faculty members
from varied backgrounds.

inclusive excellence

From left to right: Dr. Kimberly Barrett, Carolyn Desrosiers ’10, Quentin Washington ’21, Helen Boyd Kramer, Ariela Rosa ’16.

D&I CHAMPION AWARDS

Now in its third year, the D&I Champion Awards recognize extraordinary individuals whose every day actions have helped
transform our campus into a more resilient and accepting place.
D&I Faculty Champion—Helen Boyd Kramer
Helen Boyd Kramer is the author of two popular books—She’s Not the Man I Married: My Life with a Transgender Husband
(2007) and My Husband Betty: Love, Sex and Life with a Crossdresser (2004)—and the recipient of numerous awards for
activism, including one from FAIR Wisconsin. Currently, she serves as an instructor of Gender Studies.
D&I Staff Champion—Ariela Rosa ’16
Ariela Rosa works with faculty and staff on all facets of the grant application process. She also provides training to
community members on the Funding Information Network database, a vital tool that would otherwise be inaccessible to
small nonprofit organizations in the Fox Valley region. Ariela served as a Diversity Point Person for two years, helping hiring
managers ensure that they recruited the most diverse candidate pool possible. She currently chairs Lawrence’s Employee
Retention Subcommittee, which aims to identify and help implement best practices related to the retention of faculty and
staff, particularly those underrepresented in higher education or a particular employment group.
D&I Student Champion—Quentin Washington ’21
Quentin Washington has received the Posse Foundation Full-Tuition Leadership Scholarship, along with the Barr-Rudin
Scholarship (2019), the Beta Theta Pi Men of Principals Scholarship (2018) and the Live Out Loud Educational Scholarship
(2017). According to one nominator, “Quentin has been a leader in advocating for gender-inclusive restrooms and other
facilities on campus and founded a support group for trans students. It’s impressive, especially for a sophomore, and I
expect to see big things in the rest of his career at LU.”
D&I Community Partner Champion—Carolyn Desrosiers ’10
(Community Foundation for the Fox Valley Region)
According to her nominator, “Carolyn Desrosiers has been a staunch supporter of diversity and inclusion efforts in the
Fox Cities, as well as at Lawrence.” She has been involved with Harmony Café’s Night of Noise events and has co-chaired
Celebrate Diversity Fox Cities. She has furthered these efforts through her positions with both Goodwill NCW and the
Community Foundation for the Fox Valley Region, supporting important initiatives that help the Fox Cities to become a
more equitable place. Carolyn is also an engaged alumni volunteer, currently serving on the Advisory Committee on Public
Affairs and always seeking opportunities to connect with and mentor students.

THE OFFICE OF
DIVERSITY AND INCLUSION
Kimberly Barrett
Vice President for Diversity and Inclusion
kimberly.a.barrett@lawrence.edu
Shaniqua Crawford
Title IX Coordinator
shaniqua.l.crawford@lawrence.edu
Emily Bowles
Executive Assistant
emily.s.bowles@lawrence.edu
Saahil Cuccria ’19
Student Intern
saahil.k.cuccria@lawrence.edu
Peter Mei (ShengYa) ’19
Student Intern
shengya.mei@lawrence.edu

go.lawrence.edu/diversity
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